Appendix I
National Chung Hsing University College of (Center for) __________________________
Department (Graduate Institute) of __________________
Application for the Appointment of Visiting Personnel
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	Name
	
	Gender
	
	Date of birth
	

	Position
	Visiting ________
	National ID No.
	
	Tel.
	

	
	
	Passport No.
	
	
	

	Term of

Appointment
	From _____/_____/________ to _____/_____/________ (mm/dd/yyyy)

	Legal basis
	Article 3, Paragraph ___, Subparagraph ___ of the NCHU Guidelines for the Recruitment of Visiting Personnel

	Job description
	

	Other rights and obligations
	

	Recommended remuneration and sources of funds
	NT$

	Courses and hours to be taught

	Course
	Hours per Week
	Semester/Academic

Year
	Approval and opinions of the competent curriculum division, Office of Academic Affairs

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Signature and seal of the head of the hiring unit:
	Signature and seal of the college dean:
	NCHU President

	Countersignatures
	Visiting Personnel Appointment Review Committee
	

	Personnel Office
	
	Resolution No. _____ issued on _____/_____/_______ (mm/dd/yyyy)
Signature and seal of convener:
	

	Office of Accounting
	
	
	


· Note: 1) Please attach the visiting faculty member’s (or researcher’s) bibliography, proof of educational background and experience, teaching/research plan, and other supporting documents to this application. 2) Please provide the course title, number of credits, and weekly lecture hours for each course to be taught by the visiting faculty member.
Department/graduate institute contact person:              (Ext.         )
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	Education
	Institution
	Program
	Period of Study
(mm/yyyy)
	Graduation date (mm/yyyy)
	Degree
	Supporting documents

	
	
	
	
	
	
	Name
	Qty.

	
	
	
	From ____/_____
To ____/_____
	
	Doctorate
	
	

	
	
	
	From ____/_____
To ____/_____
	
	Master’s degree
	
	

	
	
	
	From ____/_____
To ____/_____
	
	Baccalaureate
	
	

	
	
	
	From ____/_____
To ____/_____
	
	
	
	

	Experience
	Affiliation (institution or agency)
	Job title
	Full- or part-
time
	Period of employment
(mm/yyyy)
	Job title/position

(or courses taught)
	Supporting documents

	
	
	
	
	
	
	Name
	Qty.

	
	
	
	
	From ____/_____
To ____/_____
	
	
	

	
	
	
	
	From ____/_____
To ____/_____
	
	
	

	
	
	
	
	From ____/_____
To ____/_____
	
	
	

	
	
	
	
	From ____/_____
To ____/_____
	
	
	

	
	
	
	
	From ____/_____
To ____/_____
	
	
	

	Current employment
	
	
	
	From ____/_____
To ____/_____
	
	Required

	
	
	
	
	From ____/_____
To ____/_____
	
	

	Certified teaching qualifications
	Position
	Certificate No.
	Seniority (period of service)
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Academic Works Published in the Most Recent Five-Year Period

(May be substituted by special achievement or accomplishment reports or reprints of monographs)
	Type
	Author(s)
	Title
	Discipline
	Place of publication or name of journal
	Volume and issue

(page)
	Date of publication
(mm/yyyy)
	Remarks

	Representative work
	
	
	
	
	
	
	

	Supplementary works
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


· I hereby certify that all information provided above, including my educational background, work experience, current employment, teaching certifications, and list of publications, are true and correct.
Signature and seal of the appointee:
Appendix II
National Chung Hsing University Visiting Personnel Remuneration Schedule

April 25, 2018—Amended and passed by the expanded 414th Administrative Meeting
	Remuneration type
Rank
	Teaching and research fees

	Visiting professor
	NT$77,250 to 194,090 per person per month

	Visiting associate professor
	NT$72,100 to 149,300 per person per month

	Visiting assistant professor
	NT$66,950 to 104,410 per person per month

	Visiting expert
	NT$66,950 to 194,090 per person per month


	Notes:
1.
The remuneration offered to visiting faculty members, visiting research fellows, and visiting experts shall be recommended by the hiring teaching/research unit within the applicable range indicated above based on the appointee’s influence and importance in academia, their field of expertise, and the available sources of funds. The recommended remuneration shall be indicated on the application and presented to the NCHU President for approval. Remuneration for incomplete months shall be calculated in accordance with the following formula:
(Monthly remuneration ÷ 30 days) × Actual days of service rendered
2.
Airfare:
1)
Appointees will receive an airfare reimbursement for roundtrip flights with the fewest stopovers between their home airport and Taiwan for both themselves and their dependent family members in accordance with the Ministry of Science and Technology Visiting Personnel Airfare Reimbursement Chart
. Those receiving a renewal of appointment are ineligible for airfare reimbursement.
2)
To request an airfare reimbursement, the appointee must submit the original copies of their boarding passes and a copy of their ticket purchase receipt. Appointees are responsible for airfare in excess of the maximum reimbursable amount set forth in the Airfare Reimbursement Chart. In the event that the actual ticket price is lower than the maximum reimbursement amount, the appointee will be reimbursed for the actual ticket price.
3.
The hiring unit is required to enroll visiting personnel in labor insurance and National Health Insurance in accordance with the Labor Insurance Act and National Health Insurance Act. Insurance premiums payable by the employer are to be covered by the hiring unit’s budget.
4.
Appointees are subject to monthly income tax withholding in accordance with the applicable tax laws, and they are responsible for filing their own tax returns with the assistance of the hiring unit.


�科技部已經改制為「國家科學及技術委員會」，惟為維持中英文版本一致，此處維持依照機關舊稱翻譯，請鑒察。





